Seventh Fleet [Rank Advancement Guidelines
Version 4.0
Cffective Stardate: 79090.1 (September 1, 2025)

Purpose: This document is prepared to assist leadership and members with the new
Seventh Fleet rank guidelines that will go into effect on September 1, 2025. It covers the
steps needed for a recruit to become a member of a chapter in the fleet; the differences
between the four rank track options; the requirements needed to earn the next rank along
the members’ chosen track. Examples from each track. How to transfer between tracks.
And finally, the equivalent ranks for optional services such as Starfleet Marines or Klingon
Defense Force.

To become a member of a Seventh Fleet Chapter-

The recruit will attend two Seventh Fleet chapter meetings or activities.

The recruit willmeet the Command Staff (CO and XO) of the chapter they wish to join.
The recruit will be a minimum age of 16 by the time they receive their orders.

The recruit will fill out an application for the chapter selecting a department to join

P owObd =

and request a rank track to follow.
5. Receive Orders from the Seventh Fleet with a service number

Note: For recruits younger than 16, a Junior Starfleet Officer Training Course (JSOTC) track
will be provided.
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Available Rank Tracks within the Seventh Fleet-

1.

Civilian — This track is intended for members who prefer to attend chapter meetings
and activities without pursuing rank advancement. The personas used on this track
could be family members of Starfleet officers, visiting ambassadors and dignitaries,
scientists and researchers working alongside officers on joint missions, etc.
Provisional Officer - Members on this track are assigned an honorary rank based on
Time-in-Grade and do not serve as Chapter Department Chiefs or Command Staff.
The personas used in this track could be transferred members from other “fleets”
such as Ensign T’Lyn of the Vulcan High Command or the Maquis members serving
on the USS Voyager.

Non-Commissioned Officer — This track allows members to earn rank through
Promotional Merit Points and other requirements, without completing merit sheets,
command tests, or projects. At the higher ranks, Commanding Officers can pull a
member of the NCO track to serve as a Department Chief. Senior Chief Petty Officer
Miles O’Brien of Deep Space Nine is a prime example of this track.

Commissioned Officer — For members seeking roles as Department Chiefs,
command staff, or future Commanding Officers of Seventh Fleet chapters. This track
is largely based upon the main characters we have enjoyed from the various Star Trek
series.

Civilian Track-

Non-Starfleet personnel who can be found on Starfleet vessels and installations. No Rank

requirements are needed for this track. Once a member has received their orders, they have

no other requirements to fulfill. Civilian members are highly encouraged to take the

Academy Basics Course #1 and Academy Basics Course #2.

Civilian Examples:

Soji Asha (Anthropologist)

Dr. Leah Brahms (Starfleet Design Consultant)
Guinan (Bartender)

Mot (Barber)

Quark (Bartender)

Kyle Riker (Civilian Strategist)

Gideon Seyetik (Terraformer)

Jake Sisko (Reporter)

Lwaxana Troi (Ambassador)
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Provisional Officer Track-

To reach the rank of Provisional Crewman 2" Class-

e Receive Orders with Service Number
e Minimum Age 16

To reach the rank of Provisional Crewman 1%t Class-

e Complete Time in Grade requirement of three months
e Complete Academy Basic Course #1

To reach the rank of Provisional Ensign-

e Complete Time in Grade requirement of six months
e Complete Academy Basic Course #2

To reach the rank of Provisional Lieutenant (junior grade)-

e Complete Time in Grade requirement of nine months
To reach the rank of Provisional Lieutenant-

e Complete Time in Grade requirement of twelve months
To reach the rank of Provisional Lieutenant Commander-

e Complete Time in Grade requirement of sixteen months
e Meet with the Admiralty

To reach the rank of Provisional Commander-

e Complete Time in Grade requirement of twenty-four months
e Attend the Seventh Fleet Leadership Class
o Meet with the Admiralty

Provisional Officer Examples:

e Commander Chakotay (Maquis)

e Crewman Chell (Maquis)

e Commander Kurn (Klingon Defense Force)

e Lieutenant (j.g.) T’Lyn (Vulcan High Command)
e Lieutenant B’Elanna Torres (Maquis)
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Non-Commissioned Officer Track-

To reach the rank of Crewman 2" Class-

e Receive Orders with Service Number
e Minimum Age 16

To reach the rank of Crewman 15t Class-

e Complete Time in Grade requirement of three months
e Complete Academy Basic Course #1
e Earn 25 Participation Promotional Merit Points

To reach the rank of Petty Officer 2" Class-

e Complete Time in Grade requirement of six months
e Complete Academy Basic Course #2

e Earn 15 Participation Promotional Merit Points

e Earn 715 Knowledge Promotional Merit Points

e Earn 15 Service Promotional Merit Points

e Earn 715 Leadership Promotional Merit Points

To reach the rank of Petty Officer 1°* Class-

e Complete Time in Grade requirement of nine months

e Participate in a Fleet or Chapter Community Service event **
e Earn 25 Participation Promotional Merit Points

e Earn 25 Knowledge Promotional Merit Points

e Earn 25 Service Promotional Merit Points

e Earn 25 Leadership Promotional Merit Points

To reach the rank of Chief Petty Officer- (minimum rank for department chief)

e Complete Time in Grade requirement of twelve months

e Recommend a Fleet or Chapter Community Service event **
e Earn 50 Participation Promotional Merit Points

e FEarn 50 Knowledge Promotional Merit Points

e Earn 50 Service Promotional Merit Points

e Earn 50 Leadership Promotional Merit Points
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To reach the rank of Senior Chief Petty Officer-

e Complete Time in Grade requirement of sixteen months

e Assist afellow member organizing a Fleet or Chapter Community Service event **
e Earn 700 Participation Promotional Merit Points

e Earn 700 Knowledge Promotional Merit Points

e Earn 700 Service Promotional Merit Points

e FEarn 700 Leadership Promotional Merit Points

e Attend one Out-of-Area Star Trek/Science Road Trip *

e Plantwo chapter or departmental activities **

e Attend the Seventh Fleet Leadership Class **

e Meet with the Admiralty (after previous requirements completed)

To reach the rank of Master Chief Petty Officer- (recognized at Admiral’s Banquet)

e Complete Time in Grade requirement of twenty-four months

e Organize a Fleet or Chapter Community Service event **

e Earn 150 Participation Promotional Merit Points

e Earn 250 Knowledge Promotional Merit Points

e Earn 250 Service Promotional Merit Points

e Earn 150 Leadership Promotional Merit Points

e Plan one Out-of-Area Star Trek/Science Road Trip *

e Ownyour own Star Trek uniform *

e Meet with the Admiralty (after previous requirements completed)

Non-Commissioned Officer Examples:

e Chief Petty Officer Kelso (USS Enterprise, NCC-1701-D)

e Senior Chief Petty Officer Miles O’Brien (Deep Space Nine)

e Chief Petty Officer Janice Rand (USS Enterprise, NCC-1701 refit)
e Chief Petty Officer Sergey Rozhenko (USS Intrepid, NCC-38907)

*= Requirement can be completed prior to working on this rank or even joining the Fleet.

**= Requirement can be completed prior to working on this rank.
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Commissioned Officer Track-

To reach the rank of Crewman 2" Class-

e Receive Orders with Service Number
e Minimum Age 16

To reach the rank of Crewman 15t Class-

e Complete Time in Grade requirement of three months
e Complete Academy Basic Course #1
e Earn 25 Participation Promotional Merit Points

To reach the rank of Ensign-

e Complete Time in Grade requirement of six months
e Complete Academy Basic Course #2

e Earn 15 Participation Promotional Merit Points

e Earn 715 Knowledge Promotional Merit Points

e Earn 15 Service Promotional Merit Points

e Earn 715 Leadership Promotional Merit Points

To reach the rank of Lieutenant (junior grade)- (minimum rank for department chief)

e Complete Time in Grade requirement of nine months

e Passtwo Selected Merit Sheets

e Passone Command Selected Merit Sheets

e Participate in a Fleet or Chapter Community Service event **
e Earn 25 Participation Promotional Merit Points

e Earn 25 Knowledge Promotional Merit Points

e Earn 25 Service Promotional Merit Points

e Earn 25 Leadership Promotional Merit Points

To reach the rank of Lieutenant- (minimum rank for Runabout CO)

e Complete Time in Grade requirement of twelve months

e Pass four Selected Merit Sheets

e Passtwo Command Selected Merit Sheets

e Recommend a Fleet or Chapter Community Service event **
e Attend the Seventh Fleet Leadership Class **

e Earn 50 Participation Promotional Merit Points

e Earn 50 Knowledge Promotional Merit Points
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e Earn 50 Service Promotional Merit Points
e FEarn 50 Leadership Promotional Merit Points

To reach the rank of Lieutenant Commander- (recognized at Admiral’s Banquet)

e Complete Time in Grade requirement of sixteen months

e Pass eight Selected Merit Sheets

e Passtwo Command Selected Merit Sheets

e Assist afellow member organizing a Fleet or Chapter Community Service event **
e Earn 700 Participation Promotional Merit Points

e Earn 700 Knowledge Promotional Merit Points

e Earn 700 Service Promotional Merit Points

e Earn 7100 Leadership Promotional Merit Points

e Complete one Command Project **

e Attend one Out-of-Area Star Trek/Science Road Trip *

e Plantwo chapter activities **

e PassaCommand Test (score 80%+)

e Pass Admiralty Review Board (after previous requirements completed)

To reach the rank of Commander- (recognized at Admiral’s Banquet)

e Complete Time in Grade requirement of twenty-four months
e Design ten Merit Sheets (approved by CO)

e Organize a Fleet or Chapter Community Service event **
e Earn 150 Participation Promotional Merit Points

e Earn 250 Knowledge Promotional Merit Points

e Earn 250 Service Promotional Merit Points

e Earn 150 Leadership Promotional Merit Points

e Plan one Out-of-Area Star Trek/Science Road Trip *

e Command Simulator Mission **

e Complete four Admiralty Projects

e Ownyour own Star Trek uniform *

e Pass Admiralty Review Board (after previous requirements completed)

*= Requirement can be completed prior to working on this rank or even joining the Fleet.

**= Requirement can be completed prior to working on this rank.
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Rank Advancement Definitions-

Admiral’s Project- This is a special project that the Lieutenant Commander (Commissioned
Officer Track) coordinates with a member of the Admiralty one-on-one. This could be on a
subject that the candidate or the member of the Admiralty comes up with. Each Admiral’s
Project will be done with a different member of the Admiralty Board. Think of a personal
project on steroids.

Admiralty Review Board- Required for Commissioned Officer Track Lt. Commanders and
Commanders. A letter of recommendation is written by the candidate’s Commanding
Officer (rank Captain or above) starting the process. The Admiralty will look over the letter
and name a member of the Admiralty as the Review Board Director. Three other board
members will be randomly selected (rank Captain and above) and a date will be selected for
the uniformed event. The letter of recommendation and the date of the review board will be
sent to all Fleet members ranked Captain or higher. If they were not selected for the board,
they may submit any questions to the Review Board Director to be brought up on that date.
Atthe Review Board, the board members will ask questions to the candidate and based upon
the responses, recommend the candidate for promotion or what would be needed to turn
their ‘no’ vote into a ‘yes’ vote.

Academy Basics Course- Course #1 covers basic questions about Star Trek and its impact
onour culture. Course #2 asks questions about the basics for Starfleet Command’s Seventh
Fleet. The course can be proctored by a member of the Fleet ranked Lieutenant or higher.
Once the candidate has finished, the proctor will assist the candidate in researching the
answers they could not answer on their own at first.

Advanced Academy Exam- This is an optional trivia-based challenge that is a closed-book
test. It is proctored by a member of the fleet ranked Lt. Commander or higher after the
Academy Basics Course #1 has been completed. If taken while the rank of Crewmember
and the member obtains a score of 50% or 70% and higher, they will earn the Class of
Excellence medal and an automatic promotion.

Command Project- This is an opportunity for the Commissioned Officer Track candidate to
demonstrate their leadership skills. A proposal form is submitted to the Admiralty via the
candidate’s Commanding Officer. This projectis designed to promote and enhance the club
or community using volunteers from the Fleet to accomplish a goal. A final report by the
candidate should be provided afterwards. This can be taken by any member rank Lieutenant
(j.g.) or higher.

Command Simulator Mission- An opportunity to lead others in a Star Trek style environment
for members of the Commissioned Officer Track. There are two possible options to fulfill this
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requirement. Option 1: The Christa MCAuliffe Space Center in Utah County
(https://spacecenter.alpineschools.org) where the candidate can fill the CO, XO or
Ambassador position. The candidate should be the coordinator for the event where other
members of the Fleet may want to attend. Option 2: The candidate commands an Artemis
Spaceship Bridge Simulator as presented by Starship Frontier (https://starshipfrontier.org/).
The candidate will run in a simulation filling a different bridge position each time (Comms,
Science, Engineering, Weapons and Helm) before taking a final simulation as the Captain.
Either option can be accomplished before the candidate is a Lt. Commander.

Command Test- This is an advanced Star Trek trivia test that is available in two formats. A
pre-generated test can be provided based upon one series of Star Trek. The second is a
customized test where the candidate can select two episodes from each series from which
a pool of questions will be generated within 90 days of submission. The candidate will need
to submit a Command Test Form selecting their answer. This test can be proctored by a
member of the fleet rank Captain or higher.

Leadership Class- A classroom event conducted by Captain Charles Corr with room for 4-6
attendees with handouts and participation. This four-hour event will cover various
leadership basics that can be used not only within the club, but also within real-life
scenarios as well. This class can be taken by a member of any rank advancement track at
any rank level.

Meet the Admiralty- For members of the Provisional Officer and Non-Commissioned Officer
tracks. This high-level requirement is present so that the Admiralty can be aware of the
members who have elected to obtain these higher ranks. It is a non-uniformed event and
may even be conducted by video conference. The candidate will request the meeting
through their Commanding Officer.

Merit Sheet- Merit sheets are short open-book exams usually ranging from 5-25 questions
and used in the Commissioned Officer Track. These sheets can be based on knowledge (real
world or show trivia), leadership, service or participation and are authorized by the chapter
CO. Some merit sheets are selected by the member, and others are selected by the chapter
CO depending upon how they wanted to see the member develop. For the rank of
Commander, the candidate will create merit sheets that need to be authorized by the
chapter CO.

Own Your Own Uniform- Arequirement for full Commander (Commissioned Officer Track) or
Master Chief Petty Officer (Non-Commissioned Officer Track). This can be any type of Star
Trek cosplay that was purchased or handmade. The candidate can fulfill this requirement if
they are in possession of the cosplay after they have joined the Fleet.
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Plan Chapter Meeting/Activity- Planning and conducting an event is a way that the candidate
can demonstrate leadership skills. Members of the Commissioned Officer Track will need
to plan a chapter meeting or activity with the permission of the Commanding Officer. The
candidates on the Non-Commissioned Officer Track can plan a chapter event (with the CO
permission) or a department event (with permission of the Department Chief).

Promotional Merit Points- These are points earned in four categories by submitting a Duty
Report to the chapter of the candidate’s activities for the past month. They include
Participation (attending events, purchases, having fun), Knowledge (learning about Star
Trek and the world around us), Service (Community service, as well as assisting the chapter
and fellow crewmembers in the spirt of Star Trek) and Leadership (training others,
experience, planning and conducting activities). Some items are club based, while others
are events of the real world. A suggested listis provided later in this document.

Road Trip- This is a planned event to visit a Star Trek or Science related location. Possible
destinations could include: A Star Trek convention, a filming location used in a Star Trek
production, observing an Eclipse totality, an Astronomy viewing event, a speech given by a
scientist, writer or actor in a lecture setting. Like the PMPs this is an open-suggestion
opportunity. Out-of-Area should be traveling out of your local area or to a place you’ve never
been too before.

Time in Grade- This is a time of service to the chapter and the Fleet measured in one-month
increments. Itis achieved by meeting an attendance requirement for the month at a chapter
meeting or activity, or a department meeting or activity. This attendance can be online orin-
person. The candidate can meet 80% (rounded up) of the TiG minimum for the desired rank,
they meet the Time-in-Grade requirement. For example, to reach the rank of Lieutenant
needs 12 Months of TiG. 80% of that is 9.6, so after 10 months the Lt. (j.g.) candidate has met
this requirement. If they miss the third month of the twelfth month requirement due to real
world issues, they are not held back because of the 80% guideline.

TiG Guide (80% rounded up)

e (C2toC1=Three Months (80% = 3)

e (C1to Ensign = Six Months (80% =5)

e Ensignto Lt. (j.g.) = Nine Months (80% = 8)

e Lt (j.g.) to Lt. =Twelve Months (80% = 10)

e Lt.to Lt. Commander = Sixteen Months (80%= 13)

e Lt. Commanderto Commander = Twenty-Four Months (80%-= 20)
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Promotional Merit Points Basic List-

This is a list of possible Promotional Merit Points (PMPs) that can be reported for rank
advancementif reported on a Monthly Duty Report. If a member completes an item that isn’t
on this list, but they think may be worth points, they are encouraged to report it on their Duty
Report. The decision on accepting the items or what points they are worth is up to the
chapter’s CO and/or XO.

PARTICIPATION- (Attendance of activities, purchasing Star Trek paraphernalia and
having fun)

e Attend the MONTHLY SHIP ACTIVITY or OTHER SHIP ACTIVITY-

e Attend your own DEPARTMENT MEETING-

e Attend AWAY TEAM-

e Participate in PERSONAL Science Fiction Activities (must make a report on it)-

e Attend OTHER fan club on your own. (Must have report on it. attached to your
report)-

e Participate in a STAR TREK GAMING EVENT-

e Participate in a STAR TREK GAMING COMPETITION-

e Attend AREA STAR TREK CONVENTION-

e Attend OUT-OF-STATE STAR TREK CONVENTION-

e Acquire first STARFLEET UNIFORM-

e Wear UNIFORM in Public or at Activities-

e Purchase Chapter or Fleet MERCHANDISE-

e Purchase your own STAR TREK MERCHANDISE and COLLECTIBLES-

e Complete and pass a Participation based MERIT SHEET-

KNOWLEDGE- (Learning about Star Trek and the Universe around us)

e Take ADVANCED ACADEMY EXAM (with score reported)-

e Take COMMAND TEST (with score reported)-

e Complete and pass Knowledge based MERIT SHEET-

e Submit a Star Trek BOOK REPORT-

e TRIVIA COMPETITION with fellow Fleet member (report rank of opponent)-
e TRIVIACOMPETITION at a CONVENTION or other event-

e MEMORIZATION of a Category-

e MEMORIZE one complete season’s EPISODE TITLES, in order-

e VIEW EPISODES (To be tested)-

e CREATE AWORD PUZZLE or GAME (Use 50 terms)-
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PURCHASE STAR TREK ENCYCLOPEDIA or CONCORDANCE-

OBTAIN latest issue of CHAPTER’S NEWSLETTER-

School GRADE POINT AVERAGE per quarter/term (with reported average)-

EARN DIPLOMA/GRADUATION CERTIFICATE: (with level reported)-

Complete MILITARY TRAINING (report intensity of training and program learned)-
CONTINUED EDUCATION COURSES (CPR, First Aid, Swimming, Reading, Hunter
Safety, Lifeguard, Cooking, Sewing, etc. depending upon course length)-

Non-ST BOOK REPORT/RESEARCH PAPERS (original work only, must be pre-
approved)-

Write an original TREK FANFIC (minimum 5,000 words)-

Write an original (Non-Trek) NOVEL or STORY (minimum 5,000 words)-

BOY SCOUT/GIRL SCOUT/YOUTH GROUP/MILITARY/WORK ADVANCEMENT
Improvement in rank, badges, promotion, etc. (must be approved by Command
Staff)-

WORK CONSISTENCY Maintaining a steady job builds experience, a good resume
and can improve work ethics (per year)-

START a new JOB-

SERVICE- (Helping our community, ship and fellow crewmembers in the Star Trek

spirit)

DEPARTMENTAL ASSIGNMENT (recommended by Department Head)-
COMMAND STAFF PROJECT (Completed with Report)-

PERSONAL PROJECT (Completed with Report)-

Completed PERSONAL PROJECT that you SHARE WITH THE GROUP-

HELP OTHERS with their projects-

DONATE to SHIP or FLEET FUND-

CLEAN-UP CREW at ACTIVITIES-

DONATE BOOKS/VIDEOS to SHIP’S LIBRARY (20 points Max per item)-

DONATE to CHAPTER or FLEET AUCTION/YARDSALE-

SERVE at a CONVENTION-

COMMUNITY SERVICE on behalf of the CHAPTER/FLEET (approved by Command
Staff)-

Participating in CHAPTER or FLEET FUND RAISER-

TURN in a RE-PRINTED ARTICLE or ARTWORK for the NEWSLETTER-

TURN in an ORIGINAL ARTICLE or ARTWORK for the NEWSLETTER-

Write a POSTAL LETTER to a Star Trek pen pal or write for information and share the
response-
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Provide a RIDE for CHAPTER/FLEET members to meetings/activities

Help PAY for GAS while carpooling to a CHAPTER/FLEET activity-

POST a COMMENT with service-based information on a Fleet related
website/message board/group

TEACH a COMMUNITY course (CPR, life skills, etc.)-

VOTE in any public election (each level can be counted separately)-

Attend your city or county COUNCIL MEETINGS-

Filla SCHOOL BOARD position-

Fill a council or other city appointed POSITION-

Become a MAYOR, COUNCILMEMBER or government LEADER-

Participate in BIG BROTHER/BIG SISTER type program or ADOPT A GRANDPARENT-
BRING brother/sister/parent/grandparent to CLUB ACTIVITY/MEETING (minimum of
two meetings)-

Become a BOY SCOUT/GIRL SCOUT/YOUTH GROUP LEADER/COACH-

Complete and pass Service based MERIT SHEET-

LEADERSHIP- (Training others, experience, planning and conducting activities)

CREATE AN ORIGINAL CHAPTER FLYER introducing the club (Flyer must receive
authorization from the Command Staff before distribution)-

Make a PRESENTATION to the club; teach a class, etc.-

PLAN a ship ACTIVITY-

SUGGESTIONS for ship ACTIVITIES (That are used)-

CONDUCT a ship wide meeting-

HOST a DEPARTMENT MEETING-

PLAN a DEPARTMENT MEETING-

LEAD an AWAY TEAM-

Become a DEPARTMENT CHIEF or Command Staff Member (One time only)-
Become an ASSISTANT DEPARTMENT CHIEF (One time only)-

Provide DEPARTMENT TRAINING to keep members active-

ASSIST in raising department member’s rank-

Put together a WRITTEN MONTHLY LOG-

INTRODUCE NEW MEMBERS to the ship (They must report it on their application)-
ATTEND a chapter or fleet STAFF MEETING-

HOST a chapter STAFF MEETING-

PRESENT A GIFT TO A STAR on behalf of the Chapter (pre-approved by Command
Staff before event)-
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e Earn 1-YEAR SERVICE AWARD-

e RUN/GM a GAMING EVENT (RPG, cards, board, computer, etc.)-

e REPORT PROGRESS of DEPARTMENT to CAPTAIN preferably written but can be oral
or part of newsletter-

e ORGANIZE and COORDINATE volunteer work-

e Complete and pass Leadership based MERIT SHEET-

DEMERITS- (When needed. These demerits are subtracted from any previously earned
Promotional Merit Points)

e MISSING STAFF MEETING by Department Chief or replacement-
e DISOBEYING A SUPERIOR OFFICER-

e Turningin LATE WORK-

e NOTFOLLOWING THROUGH with an assignment or activity-

e BACK-BITING or contributing to RUMORS about crewmembers-
e NEGATIVE COMMENTS about the ship and its organization-

e |IMPROPER CONDUCT by a crewmember-

Track Transfer Guidelines-

Arecruit selects the Rank Advancement Track they wish to follow upon joining. Will be noted
with the application to the Fleet. If a member wishes to change tracks, they will discuss it
with the CO/XO of their chapter. Moving from a higher track to a lower track will be noted and
reported to the Fleet. Moving from a lower track to a higher track will require the member to
complete any missing requirements before being accepted into that track.

Example #1: Provisional Ensign Jones wishes to move to the Commissioned Officer Track.
They have already completed Academy Basics Course #1 and #2. The difference between
the Provisional and Commissioned Ensign is 15 points in the four PMP categories.
Provisional Ensign Jones will need to earn the PMPs before being moved to the
Commissioned Officer Track.

Example #2: Chief Petty Officer Smith wishes to move to the Commissioned Officer Track.

They have already completed the required PMP points for the previous rank levels. Before
being accepted as a Commissioned Lieutenant, they will need to complete the Merit Sheets
for Lieutenant (j.g.) and Lieutenant as well as taking the Seventh Fleet Leadership Class.
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Rank Equivalents:

Officer Rank: Enlisted Rank: Marine/MACO: Klingon Rank:
Recruit Recruit Recruit ghuv
Crewman 2nd Crewman 2nd Corporal mang
Crewman 1st Crewman 2nd Sergeant da
Ensign Petty Officer 2nd 2nd Lieutenant lagh
Lieutenant JG Petty Officer 1st 1st Lieutenant soghHom
Lieutenant Chief Petty Officer Marine Captain sogh
Lieutenant Commander Senior Chief Petty Officer Major la'Hom
Commander Master Chief Petty Officer Lt. Colonel la'

Additional Information:

As these guidelines get tested and used, they will be evaluated by the Admiralty. Feedback
will be taken into consideration and, if needed, adjustments will be made. New guidelines
will be released before they are put into effect.

Any feedback should be provided to your Chapter Commanding Officer or Executive Officer.

Rank Symbol Examples (not all used from this graphic):

STAR TREK TNG-ERA RANK INSIGNIA

STARFLEET
CADET RANKS

CADET - FOURTH YEAR —— . . . . »>

CADET - THIRD YEAR
CADET - SECOND YEAR

CADET - FIRST YEAR

CADET BACKS

COMMISSIONED
OFFICER RANKS

LIEUTENANT JUNIOR GRADE
ENSIGN
CHIEF WARRANT OFFICER
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